
 

Is Employee’s COVID-19 Illness Work Related  
and Recordable? 

 
COVID-19 can be a recordable illness if a worker is infected as a result of performing work-
related duties. However, employers are only responsible for recording cases of COVID-19 if all 
of the following are true: (1) the case is a confirmed positive for COVID-19; (2) the case is work-
related; and (3) the case involves one or more of the general recording criteria beyond first aid 
medical treatment (days transferred and/or away from work). 

 

Does the employee have a confirmed 
positive test? 

The employee’s illness is 
not recordable, however, 
monitoring of the 
employee should 
continue. If they get 
tested again, this could 
become recordable. 

Yes 

Is this the first confirmed 
positive COVID-19 case in 
more than 14 days? 

 Yes 

This employee’s 
illness is not 
recordable, but 
those who work 
around them 
should be 
monitored. 

No 

Tracing the 
employee begins. 
Start questioning 
how the employee 
may have 
contracted the 
illness. 

No 

1) Is the positive case one of several cases to 
develop among workers who work closely 
together and there is no alternative 
explanation? 

2) Was the positive case contracted soon after 
lengthy, close exposure to a particular 
customer or coworker who has a confirmed 
case of COVID-19 and there is no 
alternative explanation? 

3) Do the job duties of the employee with a 
positive case include having frequent, close 
exposure to the general public in a locality 
with ongoing community transmission and 
there is no alternative explanation? 

4) Was the positive case the only worker to 
contract COVID-19 in their vicinity and their 
job duties do not include having frequent 
contact with the general public, regardless of 
the rate of community spread? 

5) Did the positive case while outside the 
workplace, closely and frequently associates 
with someone (e.g., a family member, 
significant other, or close friend) who (1) has 
COVID-19; (2) is not a coworker, and (3) 
exposes the employee during the period in 
which the individual is likely infectious? 

If the employee answers “no” to questions 
1-3 and “yes” to 4 and 5, then it is not 
recordable as they could have contracted 
outside of workplace. STOP HERE. 

If the employee answers “yes” to any of 
question 1-3 or “no” to either 4 or 5 then it 
is work related and a recordable illness for 
the OSHA Log 300. Move on to next step 
below. 

If the employee can work remotely 
while ill, then record as 
‘transferred/restricted’ days; if the 
employee cannot work at all while ill, 
then record as ‘days missed’ on OSHA 
300 Log. 


